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Al-Farabi Kazakh National University consistently develops fair and transparent working conditions. The
University operates a unified remuneration system comprising basic salaries, additional payments,
allowances, bonuses, financial incentives and other employee benefits. Gender equality and non-
discrimination are embedded in the University’s institutional policies and internal regulations.

1 Gender Pay Gap Monitoring

In 2024—-2025, KazNU regularly monitored remuneration by gender. According to the results of gender pay
audits, the pay gap was reduced to below 5 per cent. This indicator is included among KazNU’s measurable
results under Sustainable Development Goal 8, “Decent Work and Economic Growth”.

The University regards pay monitoring as part of its systematic work to ensure decent working conditions,
social responsibility and inclusion. The information obtained is used to assess the fairness of the existing
remuneration system and to prevent unjustified differences in pay.

Gender pay gap below 5 per cent

Type of monitoring regular gender pay audits

Reporting period 2024-2025

Related priority decent working conditions, fair remuneration and non-discrimination

2 Remuneration System

Employee remuneration is governed by the Regulations on Remuneration, Financial Incentives, Bonuses
and Other Employee Benefits of KazNU, as well as by the Collective Agreement between the employer and
the employees.

The remuneration system covers academic and research staff, administrative and managerial staff,
teaching support and service personnel, and employees of research institutes and centres. The payroll
structure includes a basic salary, additional payments and allowances for working conditions and
performance, incentive payments, bonuses and other established benefits.

In 2025, the regulations governing remuneration, financial incentives and bonuses were updated. KazNU
materials describe the remuneration system as fair, transparent and performance-related, providing pay
above the subsistence minimum established by the state.

3 Equal Pay and Non-Discrimination

KazNU adheres to the principle of equal pay for work of equal value. The University’s institutional
documents establish equality of opportunity, prohibit discrimination and protect employees’ labour rights.
Information on compliance with equal pay principles is published on the official resource of the Department
of Economics and Finance.

The Equality, Diversity and Inclusion Policy, Gender Equality Policy and Policy on Non-Discrimination
against Women provide a common framework for preventing gender discrimination in employment.
Additional protection of social and labour rights is provided by the Collective Agreement and the Parasat
local trade union.

Work on equality is complemented by the activities of the KazNU Women’s Union, programmes supporting
women, maternity and paternity protection measures, grievance mechanisms, and initiatives promoting
women’s leadership in education, research and management.
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4 Consolidated Information

Gender pay gap measurement regular gender pay audits are conducted
Measurement result the gender pay gap is below 5 per cent

. regulations on remuneration, financial incentives, bonuses and other benefits are in
Remuneration governance

force
Social and labour guarantees a Collective Agreement between the employer and employees is in force
Equal pay the University declares compliance with equal pay principles
Gender equality equality, inclusion and non-discrimination policies are in force
Institutional support the KazZNU Women’s Union and Parasat trade union are active

5 Conclusion

Published materials demonstrate that KazNU monitors the gender pay gap and links this work to its system
of equal and transparent remuneration. For 2024—-2025, the University reported a result below 5 per cent.
This indicator is supported by internal remuneration regulations, the Collective Agreement, and gender
equality and non-discrimination policies.

6 Materials Used
1. Al-Farabi KazNU 17 SDG Progress Report 2024—-2025

2. KazNU Department of Economics and Finance
3. Regulations on Remuneration of KazNU Employees
4. KazNU Collective Agreement

5. Department of Social and Educational Affairs and Gender Equality Policies

Short Description for Website Publication

The report presents KazNU’s approach to monitoring the gender pay gap in 2024—2025. It describes the University’s remuneration system,
equal pay and non-discrimination principles, institutional support measures and the reported result of a gender pay gap below 5 per cent.
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OJ1-PAPABU ATbIHOAFbI KASAK ¥NTTbIK YHUBEPCUTETI

EHO6eKaKbl Teneyaeri reHAEepNiK aNnWaKTbIK Typanbl
YUbIHTbIK aHbIKTama

2024-2025 xbingap 6oMbIHLIA XXUHaAKTanNfFaH ManimeTrep

THE 8.2.7 kepcemkiwi EHb6ekakbl meneydeai 2eHOepsiK anuwakmbiK MOHUMOPUH2I

Anmatbl 2026
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on-®apabu aTbiHOarbl Kasak ynTThlK YyHUBEPCUTETI 8A4iN XoHe allblK eHOeK xaFgannapblH Xyrueni Typae
AaMbITbIN Kenedi. YHUBepcuTeTTe nayasbiMAblK annbikakbinapabl, KocbiMLa Tenemaepai,
ycTemeakbinapabl, Chlinblkakblnapabl, MaTepnanablk biIHTanaHAbIpyabl XeHe KbidameTkepnepre 6epinetiH
eare ge TenemMaepai KaMTUTbIH GipblHFan eHbekakbl Teney Kyrneci kongaHbinagbl. FeHaepnik TeHaik nex
KemciTneyre xon 6epmey KarmaaTTapbl YHUBEPCUTETTIH MHCTUTYLMOHaNAbIK casgcaTTapbl MeH ki
Ky>KaTTapblHaa GekiTinreH.

1 EH6eKaKbl Teneyaeri reHaepAiK aNWwaKTblK MOHUTOPUHTI

2024-2025 xbingapbl KasYyY reHaoepnik 6enri 6onbiHWa eHbekakbiFa TypaKTbl MOHUTOPWHI XXYpPrisai.
"eHaepnik eHOeKaKkbl ayauTTEPiHiH HaTMXKenepi bonbiHWA eHbekakbl Teneyaeri anwakTblk 5 nanbi3gaH
TOMeH [ieHrenre aeniH KbickapTbingbl. byn kepceTkiw KasYyY-ablH 8-0pHbIKTLI JaMy MakcaTbl «JlanbiKTbl
eHOEeK XaHe 3KOHOMUKanbIK 6Cy» OOMbIHLLA OfLLIEeHETIH HOTUXENEPIHIH KaTapblHa EHri3inreH.

YHuBepcuTeT eHOeKakbl MOHUTOPUHIIH NanbIKTbl €HOEK XXaFaannapbiH, 8NeyMeTTiK XKayankepLUinikTi )KeHe
WHKMO3MBTINIKTI KAMTaMachI3 eTY XXeHiHAEri Xyneni )yMbICTbIH Gip Geniri peTivae KapacTbipagbl. AnblHFaH
ManiMeTTep KONAaHbICTarbl Chliakbl XXYWECiHIH, aainairiH 6aranay xeHe eHbekakbl Teneyaeri Heri3cia
anblpMaLlbInbIKTapablH, angbiH any ywid nanganaHbiniabl.

Manimer Xarganbl

EHbekakbl Teneyaeri renaepnik anwakTblk 5 nanbi3gaH TemeH
MoHUTOPWHr cnnatbl eHbekakblFa TypakTbl reHAepnik ayamtrep
ManimeTTep KaMTbinFaH Ke3eH 2024-2025 xbingap

nanbIKTbl eHbeK xaFgannapbl, 84in eHoekakbl XXaHe KeMciTneyre Xon

BannaHbicTbl 6acbiMAabIK Gepmey

2 EHbeKaKbl Teney xyueci

Kbl3ameTKkepnepaiH eHoekakbl Teney wapTrapbl KasYy kbiaMeTkeprepiHe eHoekakbl Terney, Matepunangply
bIHTaANaHAbIPY, ChliNbIKakbl Oepy aHe e3re e Chllakbinap Typarnbl epeXXeMeH, COHOaN-aK XXyMbiCc OepyLui
MEH KbI3MeTKepriep YKbiMbl apacblHAarbl ¥>KbIMAbIK LLAPTNEeH peTTeneai.

EHOeKakbl Terney Xymneci YyHUBEPCUTET Kbl3METKEPIEPIHIH, 9pTYpSli caHaTTapblH, OHbIH ilWiHAE
neaarornkarnblk XKeHe FbifbIMU KbI3MEeTKepriepai, akimLUinik-6ackapy, OKy-KeMeKLLUi )XaHe Kbl3MeT KepceTyLui
nepcoHanbl, CoHAan-aK FblfIbIMU-3ePTTEY MHCTUTYTTapPbl MEH OpTarblKTapbIHbIH KbI3METKEPIIEPIH
kamTuabl. EHOekakbl KopblHa 6a3arnblk nayasbiMAbIK annblkakbl, EHOEK xafgannapbl MEH HOTMKENEepI YLWiH
KoCbIMLLIA TerneMaep MeH yCTeMeakbiniap, biHTanaHablipy Tenemaepi, Chiinbikakbinap xeoHe 6enrineHrex
e3re e cblnakblnap Kipegi.

2025 xbInbl eHOeKkakbl Terney, MaTepuangpblk bIHTanaHabIpy »aHe ChlinbIKakbl 0epy Typanbl epexenep
XaHapTbingbl. KasYy matepmnangapbiHaa chliakbl XXyWeci adin, awblk, eHOeK HaTumkenepimeH 6annaHbiCThbl
XoHe meMriekeT 6enrinereH eH TeMeHri KYHKepic AeHremiHeH >xofapbl eHOeKaKbIHbl kKamTamachl3 eTeTiH
Xyne peTiHae cunatranagpl.

3 TeH, eH6eKaKbl }KaHe KemciTneyre xon 6epmey

KasYyY KyHAabINbIFbl TEH eHOEK YLUiH TeH eHOeKaKbl Teney kaFmaaTbiH ycTaHaabl. YHUBEPCUTETTIH
WMHCTUTYUMOHAaNAbIK KyKaTTapblHAa MyMKIHOIKTEP TEeHAIri, KEMCITYLLiNikKke xon 6epmey xoHe
KbI3MeTKepriepaiH, eHOeK KyKbIKTapblH KopfFay OekiTinreH. TeH eHbekakbl KaFngaTTapbliHbIH CakTanybl Typarnbl
aknapaTt OKOHOMMKA XaHe KapKbl AenapTaMeHTiHiH pecMn pecypcbiHAa OpHanacTbIpbifiFaH.
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TeHaik, apTypninik >xaHe MHKNIO3UBTINIK casicaTthl, [[eHaepnik TeHAK cascaTthl xxaHe Dnenaepai kemcitney
casicatbl eHOeK KaTblHaCTapblHAAFbl FEeHAEPNiK KEMCITYLWINIKTIH anablH anyablH OpTaK Heri3iH
KanbinTacTblpaabl. OneymeTTiK-eHOeK KyKbIKTapblH KOCbIMLLA KopfFay YokbIMAbIK WapT xeHe «[MapacaTy
XKEePrinikTi KacinTik ogarbIHbIH KbI3METi apKbifnbl KaMTaMachkI3 eTinegi.

TeHaikTi kKamMTamacbI3 eTy XyMbicbl Kas3YyY Orengep ogarbiHbIH KbI3METIMEH, avienaepai kongay
OargapnamanapbiMeH, aHa MeH SKeHi KopFay LapanapbiMeH, eTiHilITepai kapay TeTikTepiMmeH xaHe 6inim
Oepy, FeinbiM MeH 6ackapyaarbl arenaep KewwbaclWwbINbIFbIH AaMbITy iC-LUapanapbiMeH TOMNbIKTbIPbINaab.

4 XXvHaKTanfaH aknapar

eHOepnik anwakTbIKTbl enLiey eHbekakbIFa TypaKTbl reHAepnik ayanTTep Xyprisineai
Ornwey HaTUXeci eHbekakbl Teneyaeri reaepnik anwakTblk 5 nambi3gaH TeMeH

EHBEKAKbIHb! DETTE eHbekakbl Teney, MaTepuanabik biIHTanaHabIpy, Chlinbikaksl 6epy xaHe e3re e
H K P y cbliakblnap Typarnbl epexe KongaHbinagbl

& e e R XYMbIC GepyLLi MEH KbI3METKEPIIEp YXKbIMbl apacbiHAarbl ¥KbIMAbIK LWapT

KonAaHblnagbl
TeH eHbekakpl YHUBEPCUTET TeH eHbekakbl KarmaaTTapbliHbIH cCakTanyblH Manimaenai
enpepnik TeHAaik TEeHAIK, UHKIMI3UBTINIK XeHe anenaepai KemcitTney cascatTapbl KongaHbinagb!
MHcTuTYyumMoHanablk kongay Kas¥Y Onengep ofarbl xaHe «[Mapacat» KacinTik oaarbl XKyMbIC icTengi

5 KopbITbiHAbI

YKapusananran matepuangap KasYY-gbiH eHbekakbl Teneyaeri reHaepnik anwakTbikka MOHUTOPUHT
XKYPri3€TiHiH KoHe OHbl TEH opi allblK eHbekaKbl XyrheciMeH GarnaHbICTbipaTbiHbIH kKepceTeni. 2024—-2025
Xblngapbl yHUBEPCUTET 5 naribi3gaH TOMeH HOTVXKEHI KepceTTi. byn kepceTkil eHbekakbl Teneyai, iLki
KaFmaanapbiMeH, Y>kbIMAbIK LWAPTNeEH, reHAepnik TeHAIK XXoHe keMciTrneyre »xon 6epmey cadcaTtTapbiMeH
TOMbIKTbIpbINaabI.

6 ManpanaHbiNFaH MmaTepuangap

1. Al-Farabi KazNU 17 SDG Progress Report 2024—-2025

2. Kas¥Y OKOHOMMKa XaHe KapKbl AenapTaMeHTi

3. Kas¥YY KbiameTkepriepiHe eHOekakbl Teney Typarbl epexe

4. Kas¥Y ¥xkbiMAblK WapThbl

5. OneymeTTiKk faMy AenapTaMeHTi XXaHe reHaepnik TeHaik cascattapbl

CaMlTKa Xapuanayfa apHanfaH KbiCKalla cunartrama
Ecente Ka3¥Y-ablH 2024-2025 xbingapaarbl eHbekakbl Teneyaeri reHaepnik anwakTbiKTbl MOHUTOPUHITEY Tacini YCbiHbINFaH. Kyxartta

YyHMBEpPCUTETTIH eHbekakbl Teney Xyneci, TeH eHbekakbl xxaHe KkemciTneyre xon 6epmey karmgaTTapbl, MHCTUTYLMOHaNAbIK Konaay
Lapanapsbl xaHe reHaeprik anwakTbIKTbiH 5 nabi3gaH TeMeH GonFaHbl Typanbl HOTUXE KaMTbISFaH.
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KA3AXCKUA HALUMOHANBbHbLIW YHUBEPCUTET MMEHU Allb-®APABU

CBogHaA cnpaBKa O reHAepPHOM pa3pbiBe B onsiaTe

TPYAa
O6o06LweHHbIe cBeaeHust 3a 2024—-2025 roabl

lNokazamens THE 8.2.7 MoHumopuHa 2eHOepHO20 pa3pbiea 8 oriame mpyda

Anmatbl 2026
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KasHY nmenun anb-®apabu nocnegoBatenibHO pa3BMBaET CripaBeAnvBbIe U NPO3payHble ycrosus Tpyaa. B
YHUBEpCUTETE OENCTBYET eanHasi cuctema onnaTbl, BKNoYatoLas A4OMKHOCTHbIE oknaabl, Aonnartsl,
HanbaBku, Npemun, matepuanbHOe CTUMYNMPOBaHME U UHblE BbiNnaTtbl paboTHUkam. eHaepHoe
PaBEHCTBO M HEAMCKPMMUHALMSA 3aKpeneHbl B UHCTUTYLMOHANbHbIX NMOMUTMKAX U BHYTPEHHUX AOKYMEHTax
yHVUBEpcuTeTa.

1 MOHUTOPUHT reHAepHOro paspbiBa

B 2024-2025 rogax KasHY nposoaun perynapHbii MOHUTOPUHT onnaTbl Tpyaa C y4eTOM reH4epHoro
npusHaka. o ntoram reHgepHbIX ayaAnTOB pa3pbiB B onnarte Tpyada CHUKEH 40 YPOBHA MeHee 5
MPOLIEHTOB. JTOT NoKasaTesb BKMOYEH B YACIO n3MepuMbix pedynbtatoB KasHY no Llenu yctonumnsoro
passuTua 8 «[octonHasa pabota 1 3KOHOMUYECKUIA POCT».

MOHMTOpMHF onnartbl TpyAda paccMaTpmBaeTCAd YHUBEPCUTETOM KaK 4acCTb CUCTEMHON pa6OTbI no
obecrneyeHnto JOCTONHbIX yCJ'IOBI/IIZ TpyAa, coumanbHOM OTBETCTBEHHOCTM N UHKITHO3UBHOCTM. I'IonyquHble
cBeaieHnda NCnosb3yrTCA And OUeHKM cnpaBenimBoCcTu ,El,eIZCTByPOLLI,eIZ CUCTEeMbIl BO3HarpaxgeHua n
npeanynpexneHuna HeoboCHOBaHHbIX pasnmqmﬁ B onnarte Tpyaa.

CBepgeHus CocrosiHue

eHOepHbIN paspbIB B onnarte Tpyaa MeHee 5 NpoueHToB

XapaKktep MOHUTOpPUHra perynsipHble reHaepHble ayaunTbl onnaTtbl Tpyaa

Mepuop oTpaXeHHbIX CBEAEHWI 2024-2025 rogpbl

CBsi3aHHbI NpuopuTeT [OCTONHbIE YCNOBUA TPyAa, CpaBeanueas onnata u HeaMCKpUMnHaumns

2 Cuctema onnartbl TpyAaa

Ycnoeusa onnatbl Tpyaa paboTHUKOB perynupytotcs [NonoxeHnem o6 ycnoeusix onnatbl Tpyaa,
maTtepuanbHOM CTUMYNMPOBAHUN, MPEMUPOBAHUN N UHbIX BO3HArpaxaeHusix paboTtHukos KasHY, a Takke
KonnekTuBHbIM LOrOBOPOM MeXay pabotodaTenem v KonnekTMBOM paGoTHUKOB.

Cuctema onnaTbl OXBaTbIBAET pasfMyHble KaTeropmm nepcoHana yHMBepcuTeTa, BKIoYas negarorm4ecknx
N Hay4HbIX PpabOTHMKOB, aOMUHUCTPATUBHO-YMNPaBNEHYECKUIA, y4eOHO-BCMIOMOraTernbHbIA U
obCnyXMBatoLLMIA NepCoHar, a Takke paboTHUKOB Hay4YHO-UCCneaoBaTeNbCKUX MHCTUTYTOB U LIEHTPOB.
dopmupoBaHune oHaa onnaTel TpyAa NpeaycMaTpmBaeT 6a30BbIN JOMMKHOCTHOW OKnag, gonnaThl 1
HagbaBkM 3a yCroBUS 1 pesynbTaTbl TpyAa, CTUMYNUPYOLLME BbinnaTthbl, MPEMUX U OPYrne YCTaHOBMEHHbIE
BO3HarpaXxaeHusl.

B 2025 rogy nonoxeHus o6 onnare, MatepmnarnibHOM CTUMYIMPOBAHUM U MPEMUPOBAHUN Bbinn
akTyanuampoBaHbl. B maTtepmnanax KasHY cuctema Bo3HarpaxgeHnsa xapakrepmsyeTcd Kak cnpaBeasimeag,
npo3payHasl, cBA3aHHas ¢ pesynbTatamu Tpyaa u obecneunBaroLLas ypoBeHb onnaThl BbiLLE
YCTaHOBMNEHHOrO rocy4apCTBOM NMPOXUTOYHOTO MUHUMYMA.

3 PaBHasa onnaTta U HeAUCKPUMUHaLUA

KasHY npuaepxvnBaeTcs npuHumMna paBHOW onnaTbl 3a TPYA paBHON LEHHOCTU. IHCTUTYyUMOHanbHbIe
OOKYMEHTbI YHUBEPCUTETA 3aKPENMAOT PAaBEHCTBO BO3MOXHOCTEN, HEAOMYCTUMOCTb ANCKPUMUHALNA U
3aWwuTy TPYAOBLIX NpaB paboTHMkoB. Ha oduumanbHoM pecypce [lenaptameHTa 3KOHOMUKN U OMHAHCOB
pasMellieHa uHdopmaLmsa o cobniogeHnn NPUHLMNOB paBHOW onnaTel Tpyaa.
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MonnTtuka paBeHcTBa, pasHOOOPa3na U MHKMIO3MBHOCTU, NOMNTMKA reHAEePHOro paBeHCcTBa 1 NonuTuKa
HEeANCKPUMMHALUN XKEHLUNH (OPMUPYIOT 0BLLIYI0 OCHOBY AN NpeaynpexaeHvs reHaepHom
OVUCKPUMMHALMM B TPYOOBbLIX OTHOLEHUAX. [ OMNOMHUTESbHYIO 3alUnNTy coLmMarnbHO-TPYAOBLIX Npas
obecneuynBaeT KONMMNEKTUBHbIA AOrOBOP U AeATENbHOCTb NTOKanbHOro NpodeccMoHansHoro colsa
«[lMapacar».

Pa6ota no obecneyeHnto paBeHCTBa A0MNonHAeTCs AeATenbHoCThio Coto3a xeHwmH KasHY, nporpammamu
NOAJAEPKKM XKEHLLIMH, MepaMu Mo 3aLluTe MaTepUHCTBa U OTLIOBCTBA, MeXaH13mMaMmn pacCMOTPeHUA
oGpaLLeHnit 1 MEPOMNPUATUAMM MO Pa3BMTUIO KEHCKOTO NAEpCTBa B 06pasoBaHu, Hayke 1 yrpasneHuu.

4 0606weHHan MHPopmaumn

HanpaBneHue Umelowmeca ceeaeHus

VlsmepeHMe reHagepHoro paspbiBa npoBOAATCA peryndapHblie reHaepHble ayauTbl onnatbl Tpyaa
PesyanaT n3amepeHua reH,qepruZ pas3pbiB B onnare Tpyaa CoCTaBdAeT MeHee 5 npoueHToB

,D.eVICTByeT nonoxeHve ob onnarte TpyAa, matepuarnbHOM CTUMYNUpOBaHUN,
PerJ'II/IpOBaHI/Ie onnartbl
npeMmnpoBaHnn U NHbIX BO3HArpaKgeHnax

T o E eI T [OeNCTBYeT KONMMEeKTUBHbIN [OroBop Mexay paboTofaTenemM 1 KonnekTUBOM

paboTHMKOB
PaBHasa onnata YHMBEPCUTET 3asiBNsIeT 0 COONoAEHUN NPUHLUMNOB paBHOM onnaTtbl Tpyaa
"eHpepHoe paBeHCTBO OEeVCTBYIOT MNONUTKKN PaBEHCTBA, UHKIIO3MBHOCTU U HEOUCKPUMUHALUM JKEHLLNH
MHCTUTYUMOHanbHasa nogaepxka paboTaioT Coto3 xeHwmH KasHY 1 npodeccrnoHanbHbI coto3 «lMapacar»

5 3aknwueHue

COBOKYMHOCTb ONyGIMKOBaHHbLIX MaTepuarnoB nokasbiBaeT, 4To KasHY BegeT MOHMTOPWHI reHaepHOro
paspbiBa B onfarte Tpyaa 1 CBA3bIBAET €ro C AeNCTBYIOLLEN CUCTEMOWN paBHOW M NPO3payvyHon onnaTtbl. 3a
2024-2025 rogbl yHNBEPCUTETOM OTPaXeEH pe3ynbTaT MeHee 5 NpoLEeHTOB. DTOT NokasaTtesb AOMOTHAETCS
BHYTPEHHMMM NpaBuiaMy onnartbl Tpyaa, KONeKTUBHLIM OroBOPOM M NMONMTUKAMKN FEHAEPHOrO paBeHCTBA
N HEANCKPMMUHALNN.

6 Ucnonb3oBaHHbIe MaTepuanbl

1. Al-Farabi KazNU 17 SDG Progress Report 2024—-2025

2. [lenapTaMeHT 9KOHOMUKN U hnHaHcoB KasHY

3. MNMonoxeHne 06 ycnoeusix onnatbl Tpyaa paboTHukoB KasHY
4. KonnektnsHbin gorosop KasHY

5. CoumanbHo-BoCNUTaTENBHbIN agenapTtaMeHT U NONTMTUKMN reHaepHOoro paBeHCTBa

KpaTtkoe onucaHue gna nybamkauum Ha caurte
B otyete npeactasneH nogxoa KasHY k MOHUTOPUHIY reHAepHOro paspbiBa B onnate TpyAa 3a 2024-2025 roapl. [JOKyMeHT oTpaxaeT

cucTeMy onnathl TpyAa YHUBepcUTeTa, NPUHLUUMbLI PaBHOWM onnaTtbl U HEAUCKPUMUHALWUKU, MEPbl MHCTUTYLIMOHANBHOW NOALEPXKKA U
3as1BNIeHHbIV pesynbTaT reH4epHoro paspbiBa Ha ypoBHE MeHee 5 NpoLeHTOoB.
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